Empire State Supervisors and
Administrators Association

Supporting School leaders. Every day.

Who We Are

A statewide organization with a personalized, regional
approach providing educational leaders in New York:

* A comprehensive collegial network

* Comprehensive legal services

* Advocacy at the local and state level

* Access to professional learning designed just for you

% Agency through membership in a strong professional union

Why Choose Us
T

Our Attorneys separate ESSAA from the rest

o Expert legal protection from practiced public sector labor law attorneys that
safeguards your career during negotiations, contract grievances, Taylor Law
claims, PERB matters, and disciplinary proceedings.

e Direct and personal relationships with your regional attorneys.

o Access to your attorney whenever you need a safe, confidential resource to
think through a challenging situation.

e Peace of mind, knowing your ESSAA attorney has your back and is always
only a phone call away.

ESSAA gives voice to school leaders

e Developing legislative and NYSED advocacy platforms for what you, and
the schools you lead, need to succeed.

¢ Influencing emerging laws and regulations, ensuring that our members have
timely and accurate information on issues and decisions that impact school
policy and funding.

e Providing guidance and support as new regulations and laws are enacted.

e Enabling a constant flow of feedback and information to and from our
membership and the State Education Department and elected officials.

Professional Learning

ESSAA understands what it takes to be an effective leader

e Guiding and supporting you through each phase of your professional journey.
e Developing leadership skills, informing the growth and improvement of

our members and their schools.
e Keepingyou apprised of educational trends and personalizing professional

learning to meet the unique needs of public-school administrators in New York.
e Collaborating with a range of practitioners, researchers, and other organizations

to provide access to helpful tools and best practices in school leadership.

Follow Us BN INTTee T
contact US essaa.org info@essaa.org

(914) 304-4003

Capital Area Principals &
Supervisors Association

CAS

Council of Administrators &
Supervisors Long Island

CNYSAA

Central New York Supervisors &
Administrators Association

RASA

Regional Association of
Supervisors & Administrators

WNYAA

Western New York
Administrators Association

NMember Benefits Include:

+ Local & national discount offerings, from
car rentals to your favorite restaurants

+ $10,000 Term Life Insurance

+ Mortgage Advantage Program

+ Financial Literacy, College, and Estate
Planning Services

ESSAR Keeps You Connected
and Well Informed

+ ESSAA Insights

+ Board of Regents Summaries

+ Meetings with the Commissioner and
NYSED Leadership

+ Legislative Updates and Lobbying

scan here
for more
information

@ESSAA-NY on Facebook @ESSAA-NY on Instagram

75 South Broadway, Suite 4609
White Plains, New York 10601
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MEMBER INFORMATION & DUES AUTHORIZATION FORM

Dear Member,

Please complete the form below and return it to both your unit president and to
bberry@essaa.org. Once received, an account/member profile will be updated/created
and directions on how to update your profile and access our website will be sent.

Name: Date of Hire:

School District:

Bargaining Unit:

Title: Level (i.e. Elementary, MS, HS, District, Other):
Work E-Mail: Personal E-Mail:

Preferred for Communications: Work Email Personal Email

Work Address:

Home Address:

Preferred Phone: Personal Cell/Work/Home:

Authorization for Membership Enroliment

Yes! | want to join my fellow administrators and accept membership in the Association named below and CAPSA/CNYSAA/
RASA/WNYAA, Regional affiliate of the Empire State Supervisors and Administrators Association and hereby authorize
them to be my representative for collective bargaining purposes.

By my signature, | request and voluntarily authorize my employer, the School District named below to deduct an
amount equal to the regular annual dues applicable to the members of the Association and its affiliates, CAPSA/
CNYSAA/RASA/WNYAA, and the Empire State Supervisors and Administrators Association, to be deducted in accordance
with established district practice, or in the absence thereof, in equal installments for each payroll period from September
15 through February 15. | understand that this authorization and assignment is not a condition of my employment and
shall become effective immediately and remain in effect pursuant to New York State law, unless | revoke it by sending a
signed notice of revocation by registered mail to the above-named organizations located at PO Box 383, Lincolndale, NY
10540, between July 15 and August 31 of any school fiscal year, or another window period specified in the collective
bargaining agreement.

| understand that my union dues are not tax deductible as charitable contributions; however, | am aware that they may
be fully tax deductible as ordinary and business expenses under New York State Tax Law.

The term “Association” refers to the:

The term “School District” refers to the:

Signature: Date:

Name (Printed):



EMPIRE STATE SUPERVISORS AND ADMINISTRATORS ASSOCIATION

888 Veterans Memorial Highway, Suite 220 | Hauppauge, NY 11788
www.essaa.org|info@wessaa.org

ESSAA/PAC LOBBYIST

About Bob Ungar

Since 1995, Robert A. Ungar Associates have been lobbyists and
consultants to numerous public and private sector labor unions in New
York. Mr. Ungar has lobbied at the state and local level on issues
important to the work life, health, and safety of union workers and their
families. He has represented uniformed and civilian union members in
their quest for legislation ensuring a better and safer workplace and has
fought for their right to a dignified retirement. The firm is among the
most influential and experienced public sector lobbying groups in the state, skilled at providing
professional labor organizations with strategic advice, political consulting, lobbying, and advocacy
services at the local, city, and state levels.

About Tony Laurino

Anthony C. Laurino, CAS/ESSAA Legislative Liaison, has been a member of
CAS and ESSAA since both of their inceptions having served as CAS
President for over twenty years. Tony brings a lifetime of professional
experience and knowledge to Albany where he actively assists CAS lobbyist,
Robert Ungar, on all educational bills and legislative efforts, and coordinates
the CAS and ESSAA Political Action Committees.

Proudly Representing New York's Labor Organizations - Since 1995 —_— 2 A el . 150 State Street. Suite 501
Robert A. Ungar Associates, Inc. o .. ﬁﬁ’j‘, Albany, New York 12207
Government and Media Relations Consultants 516-227-2400
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ESSAA/PAC DONATION FORM

To make a one-time contribution to the ESSAA PAC:

Make check payable to: To donate by ACH:
Bank Name: DIME Bank
ESSAA PAC Routing: #021406667
PO Box 1036 Account: #2200003214

Seaford, NY 11783-0036
If you are donating by ACH, please contact Demetria

Marino at dmarino@caslongisland.com with a check
register and/or letting her know date/amount of deposit.

If you wish to set up a payroll deduction, please use the form below and submit to your payroll dept:

ESSAA/PAC PAYROLL DEDUCTION

School District:

Name: Title:

| hereby authorize the School District to deduct from my regular paycheck the sum of S
for each pay period beginning in (month) of current school year. Please
forward that amount to ESSAA/PAC, PO Box 1036, Seaford, NY 11783-0036.

This authorization is voluntarily made on the specific understanding that the signing of this authorization
and the asking of payments to ESSAA/PAC are not conditions of membership in any labor organization or
of employment with the school district and that ESSAA/PAC will use the money it receives to make
political contributions and expenditures in connection with federal, state and local elections. This
authority shall remain in full force and effect for all purposes while | am employed in this school system,
or until revoked by me in writing between September 1 and 15 of any given year.

Signature: Date:

Address:

Email: Phone:

NOTE: Contributions to ESSAA/PAC are not deductible as charitable contributions for federal income tax purposes
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CIGNA LIFE INSURANCE COMPANY OF NEW YORK

SCHEDULE OF BENEFITS
Policy Effective Date: February 1, 2016
Policy Anniversary Date: February 1
Policy Number: AGV-001410

Class Definition
You are eligible for insurance if you are a member of the class defined below

o All dues paying members of Empire State Supervisors and Administrators Association in good
standing.

Your Eligibility Waiting Period
o If you were hired on or before the Policy Effective Date: No Waiting Period
o If you were hired after the Policy Effective Date: No Waiting Period

LIFE INSURANCE BENEFITS

Member Benefits
e Amount of Insurance $10,000

e Guaranteed Issue Amount: $10,000
e Maximum Benefit: $10,000

o Age Based Reductions When you are age 70 or older, your Life Insurance Benefit will reduce to
the percentage shown below: 50% of the Life Insurance Benefit at age 70 TY

Please contact Bonnie Berry at bberry@essaa.org for a complete copy of the policy,
including information regarding;

e WHOIS ELIGIBLE

WHEN COVERAGE BEGINS

WHEN COVERAGE ENDS

WHAT IS COVERED

CLAIM PROVISIONS

o ADMINISTRATIVE PROVISIONS

o GENERAL PROVISIONS

o DEFINITIONS
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BENEFICIARY DESIGNATION FORM /"_)'(i
Cigna Life Insurance Company of New York

Cigna.
Association Name EMpire State Supervisors & Administrators Association (ESSAA)
Member Name Member Social Security # Last 4 SS#
Current Address City State ZIP
Home Phone Work Phone please enter all dates in mm/dd/yyyy format

Primary and Contingent Beneficiaries — Unless you designate a percentage, proceeds are paid fo primary
surviving beneficiaries in equal shares. Proceeds are paid to contingent beneficiaries only when there are no
surviving primary beneficiaries. If you designate contingent beneficiaries and do not designate percentages, proceeds
are paid to the surviving contingent beneficiaries in equal shares. Unless otherwise provided, the share of a
beneficiary who dies before the insured will be divided proportionately among the surviving beneficiaries in the
respective category (primary or contingent).

Basic Term Life Insurance, Cigna Life Insurance Company of New York - Policy No.
Date % (total must
Member's Primary Beneficiary(ies): Relationship Social Security Number of Birth equal 100%)
Address: Phone Number:
Address: Phone Number:
Date % (total must
Member’s Contingent Beneficiary(ies): Relationship Social Security Number of Birth equal 100%)
Address: Phone Number;
Address: Phone Number:

If you need additional space using the above format, attach a separate piece of paper with the appropriate policy number, the
date, and your signature.

Note: This form is not complete without your signature. Please sign the form where indicated.

Community Property Laws - If you are married, reside in a community property state (Arizona, California, 1daho,
Louisiana, Nevada, New Mexico, Texas, Washington or Wisconsin), and name someone other than your spouse as
beneficiary, it is possible that payment of benefits may be delayed or disputed unless your spouse also signs the
beneficiary designation.

Spouse Signature Date / /

Owner Signature Date / /




GUIDELINES FOR DESIGNATION OF BENEFICIARIES

General - Please be sure to include the beneficiary's full name, Social Security Number and relationship to you.
Providing this information can help expedite the claim process by making it easier to locate and verify beneficiaries.

Minors - While you may designate minors as beneficiaries, please note that claim payments may be delayed due to
special issues raised by these designations. In the event of a claim and the beneficiary is a minor child, the insurance
proceeds will not be released to the minor child. The insurance proceeds may be paid to a duly appointed guardian of
the child’s estate. You may want to obtain the assistance of an attorney in drafting your beneficiary designation.

Trust as Beneficiary - You may designate a trust as beneficiary, using the following form: “To [name of trustee],
trustee of the [name of trust], under a trust agreement dated [date of trust].”

If you wish to designate a testamentary trust as beneficiary (i.e., one created by will), you should recognize the
possibility that your will which was intended to create this trust may not be admitted to probate (because it is lost,
contested, or superseded by a later will). Claim payment delays can result if the beneficiary designation doesn't provide
for this situation.

Life Status Changes - We recommend that you review your beneficiary designation when significant life status
events occur, such as marriage, divorce, or birth of a child.

See an Attorney! The above guidelines are general and are not intended to be relied on as legal advice. Unless your
designation is a simple one, we recommend that you obtain the assistance of an attorney in drafting your beneficiary
designation. A qualified attorney can help assure that your beneficiary designation correctly reflects your intentions, is
clear and unambiguous, and meets legal requirements.
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